position DESCRIPTION
	
Position Title:  Nurse Practitioner Lead
	 
Department: 

	
Reports into: Regional Nursing Director
	
Date: September 2025

	Direct reports: 
	Location: 


About us
We are an established consortium of six Primary Health Organisations (PHOs) working together to deliver the Nurse Practitioner Training Support Scheme (NPTSS). This nationally coordinated, regionally responsive Scheme is designed to support nurses during the final year of their Nurse Practitioner (NP) training and the first 6 months following registration. 
[bookmark: _Int_yUYJlKkA]Our six PHOs are recognised as strategic influencers within the health system. Collectively, we support more than 450 general practices across key regions providing reach, local insight and sector expertise. We will collaborate with other providers in the health sector nationally and regionally who may employ NP candidates as part of this programme.
[bookmark: _Int_QTvFnDkg]As a collective, we are committed to ensuring the NPTSS is scalable, equitable, and responsive to the diverse needs of NP candidates, including those working in urban, rural and isolated communities across Aotearoa.
Position Purpose
[bookmark: _Int_oi8uDXyZ]The Nurse Practitioner (NP) Lead plays a pivotal role in supporting NP candidates and their employers throughout the practicum year and into the early stages of post-registration practice. These roles are designed to ensure NP candidates are well-supported, well-prepared, and successfully integrated into their clinical environments and is an opportunity to help shape the future NP workforce in Aotearoa.
During the practicum year, NP Leads will oversee the planning and delivery of general enablement support across their regions, acting as a key liaison between candidates and employers while working in collaboration with programme education providers. Following registration, the NP Lead will continue to provide structured support for the first six months, helping newly qualified NPs transition confidently into independent practice.
NP Leads will provide expert clinical leadership, mentorship, and operational oversight. They will monitor candidate progress, ensure access to appropriate clinical frameworks and quality standards, and support practices/providers in implementing these effectively. The role requires proactive issue resolution and escalation where necessary, with a strong focus on continuous quality improvement and building clinical capability.
Working alongside a dedicated cultural advisor, NP Leads will ensure all interactions are culturally responsive and that training is delivered equitably. Both cultural and clinical supervision are recognised as essential components of the NPTSS, and the NP Lead will champion their integration to support the success of every candidate, strengthening equitable health outcomes for communities across Aotearoa.
Key Accountabilities
	Overall programme management 
	· Work closely with employers across the region to ensure all NP candidates meet the requirements of the NPTSS
· Ensure NP candidatess are well inducted and supported throughout their practicum year and transition smoothly into independent practice
· Confirm each NP candidate has a dedicated and compatible in-practice clinical supervisor (senior NP or senior doctor) who is committed to mentoring throughout the year-long programme
· Meet regularly with NP candidates and their clinical supervisors and employers to discuss progress and address any emerging concerns that could impact the NP candidate programme and experience.
· Build and maintain strong relationships with all providers including those who have NP candidates across their network. 
· Working with employers to ensure operational systems and resources are in place to facilitate smooth/ successful onboarding, ensuring both parties are awareaware of programme goals and parameters and their own responsibilities in supporting these
· Ensure any performance or compatibility issues across candidates are dealt with promptly, setting and maintaining clear expectations on outcomes
· Escalate either practice or candidate related issues to Regional Nursing Director where relevant
· Remain fully conversant and in adherence to the consortium’s vision, values, policies, and procedures, representing the consortium in a committed and positive manner. 
· [bookmark: _Int_XiyreeHg]Regional travel will be required and on occasions some national travel for planning hui’s.

	Clinical leadership

	· Provide clinical leadership to NP candidates and newly registered NPs, in partnership with their in-practice clinical supervisors and employer
· Collaborate with academic providers to ensure the NP candidate meets the requirements of the programme and continues to gain appropriate clinical skills and knowledge, progressing through the training syllabus at the expected pace
· Works closely with other NP Leads in the consortium to ensure consistency of the programme across the country.
· Provides feedback to the consortium as required on NP candidates progress, or issues identified and any related improvements made, for shared learnings.
· Provide feedback to the PHO Director of Nursing or equivalent if any issues are arising for the NP candidate
· Fosters strong relationships across the primary and community care sector.
· Demonstrate effective advocacy and promote the role for Nurse Practitioners, highlighting the contribution that they make to improved health outcomes and the viability of it as a career pathway.

	Supervision and Mentoring
	· [bookmark: _Int_4Dc4s8IO]Work with employers, clinical supervisors and NP candidates to confirm clinical supervision is in place and meets the training requirements.
· Meet with the clinical supervisors (Virtually or in-person) as required, facilitating peer review sessions as required
· Facilitates regular peer support sessions across the region (Virtually or in-person), fostering a sense of community and shared learning amongst the NP candidates and newly registered NP’s.
· Ensures the NP candidate accesses professional supervision that focuses on reflective practice, ethical decision making and ongoing professional development
· Ensures the NP candidate connects with the digital platforms available to support access to mentors and supervisors across the region and participate fully in peer group sessions.
· Ensure a clear implementation and understanding of the Code of Health and Disability Services Consumer Rights and Health Information Privacy Code in all clinical activities

	Relationship Building and Collaboration 

	· Work productively and collaboratively across all members of the consortium team as required
· Work collaboratively with the education providers, specifically the academic mentors and escalate any emerging candidates concerns in a timely manner to support overall success of the candidates
· Develop and maintain relationships with key primary care, community, and Māori and Pacific providers.
· Maintain close relationships with PHO Directors of Nursing or equivalent, ensuring they remain up to date on all matters of importance.
· Maintain a broad knowledge and key relationships with social service providers.
· Model behaviour that strengthens a team approach to delivery of healthcare. 

	Equity
	· Support employers to embed culturally safe practice that is respectful and responsive and aligned with Te Tiriti o Waitangi obligations
· Ensure that Kaupapa Māori and Pasifika models of care are embedded across the programme
· Support the NP candidate to focus on the pursuit of Māori and Pacific health gain to achieve equitable health outcomes for Māori and Pacific Peoples
· [bookmark: _Int_qJxWs4qu]Ensure a close partnership with cultural supervisors employed by the NPTSS, drawing from their specialist experience and knowledge to ensure practical cultural support is provided that meets the needs of the NP candidates and the priority populations they serve.


Key working relationships
External:					Internal:
	General practice teams across the region
Other third-party candidate recipients (Aged Care, Mental Health providers etc.)
Primary care workforces
Tertiary Education Providers 
Te Whatu Ora Districts
Professional Bodies 
Other PHO’s
Other key external stakeholders 
	NP Candidates
Regional Programme Coordinators
National Nursing Director lead
PHO Leadership
Cultural Support Advisors
Relevant members across ProCare and the wider project delivery team including consortium members
Governance and Advisory groups




Person Specifications
Qualifications and experience required
· Current NZ Nurse Practitioner Nursing Council Registration and annual practicing certificate with a minimum of 5 years’ experience working as a NP.
· Extensive clinical experience in primary or community care or a relevant specialty in a secondary care environment or mental health setting.
· Comprehensive knowledge of the Nurse Practitioner training pathway
· Clinical teaching/mentoring experience 
Skills and Competencies required
· Demonstrated leadership in the development and delivery of healthcare services in Aotearoa New Zealand
· Comprehensive understanding of the inequities in access and health outcomes in Aotearoa New Zealand
· Knowledge of Te Tiriti o Waitangi and its application to health outcomes.
· [bookmark: _Int_2A4oASkC]High level of clear, respectful communication and influencing skills
· [bookmark: _Int_wxd12Xso]Clinical practice assessment, appraisal and feedback skills
· Proven experience in collaborating across a diverse portfolio and managing relationships with numerous stakeholders across multiple sites
· Excellent interpersonal skills with the ability to foster meaningful stakeholder relationships and partnerships
· Committed to fostering a culture of quality improvement through collaboration, feedback, and shared learning across teams and stakeholders The ability to work independently when required, and with excellent time management and ability to meet deadlines
· [bookmark: _Int_ZdUZs0n7]Intermediate to advanced general computer literacy, AI and competency with MS Office
· Ability to facilitate and manage change with demonstrated ability to manage challenging conversations and stakeholder conflict constructively
· Strong coaching and mentoring skills
· [bookmark: _Int_BoPeOwd0]Resilient, flexible and adaptive
· Current full drivers’ licence as some regional travel will be required

